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Skills 360 - How 1o Influence People 2

1010} Hetio end welcome back 10 he Skl
350 podeast My name's Alex and fodey
we'te gong Lo Jook ol some moee
Sechmigues for influencing pecpie

19:23] Tne power 1o Influence can alow you
80 0 mrany wonderful things. sach i lead
people, changs their minds, motivate them
cUOon. and neyotiale smccessiuly

These are abfities that can help you in Me
G 0 busress Now, it might seem bike
some pecple natarally have more Intiuencs
Than others, but that's not always the case
Macry powerf ple have leamned how 1o
Influence people ng specfic
techngues
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[55] i our last lesson, we had a ook o
what you should talk about and how you
shoubd ik about It Today | want 10 1ake »
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people, said that “a person’s name
is to that person the sweetest and
most important sound in any
language.”

[1:41) And this doesn't just mean
whaon you ficst greet them, Drop
thew name into the middle of a
conversation, of in the middle of »
sentence, ke “So, I'm wondering
Susan I we should try something a
bat different here " You can probably
think of someone you work with
whao does this habitually, next time
Youl tnik with thatl person think
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